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SC222/SC208 
 
 
28 July 2021 
 
(Submissions may be made in writing by COB 9 August 2021) 
 

Office of Local Government 
Attention - OLG Council Governance Team. 
Locked Bag 3015 
NOWRA NSW 2541 
 
Email: olg@olg.nsw.gov.au 
 
Dear Sir/Madam 
 
REVIEW OF GENERAL MANAGER REMUNERATION 
 
There are too many variables when it comes to the differences between individual 
Local Governments for there to be a specific set remuneration for General 
Managers.  
 
The banding for Mayors and Councillors remuneration does not take into 
consideration the differences and complexities of Local Government across 
NSW. 
 
It is acknowledged that rural and remote Councils are smaller in budget, hence 
the Mayor, Councillors and General Manager should be paid less than their city 
counterparts. The fact is,  the larger the organisation the easier the job as General 
Manager.  It’s a political position rather than a General Manager position in larger 
centres. In smaller Councils the General Managers need to be strategic thinkers, 
they need to get their hands dirty in operational activities as well as answer the 
questions at the front counter from rate payers. Larger Councils have front line 
staff, supervisors and junior managers to undertake the tasks which a rural 
General Manager undertakes. 
 
The premise of General Manager salaries should be pay as much as you can 
afford, coupled with pay what the General Manager is worth. 
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For instance, at Murrumbidgee Council the General Manager is a professional 
accountant FCPA, plus holds Masters Degrees in Business and Law, and is the 
only one in the organisation with professional accounting qualifications. So not 
only is the General Manager carrying the tasks of being a General Manager, like 
every other General Manager, he also has done audits of business units, 
feasibility studies, writes lease documents, contracts as well as many policies. 
Many other Councils, especially the larger ones, outsource this to specialist firms, 
or have staff dedicated to this task, they even have staff members dedicated to 
the task and still outsource to a specialist firm.  
 
So how, in a regulated system of General Manager remuneration, would you 
recognise the additional skill sets and the money saving opportunities a particular 
candidate brings to the table?  Under the current arrangement of Councils 
determining the remuneration, the ability to do so is available. 
 
This is one reason not to have a regulated system. 
 
We did not see anywhere in your consultation paper how other jurisdictions are 
going in recruiting General Managers.  A conversation with a Western Australian 
(WA) recruiter may have told you that there is no talent in WA to fill the upcoming 
CEO vacancies, in addition the salary banding makes it hard to attract applicants 
from other jurisdictions. 
 
We wish to attract Australian wide to fill positions and this further supports our 
desire to not regulate the General Manager salaries. 
 
You gave examples of remuneration from other States for General Managers, 
but it must have just been an internet search and not one with proper research. 
A conversation with LGAQ, and you would have got figures closer than what is 
reported in the annual report of each Council, banding the package between 
$200,000 and $400,000. Something as important as making decisions of this 
nature,  we expect proper research would have been undertaken. 
 
Your consultation paper is very poorly researched, making it impossible to offer 
an informed decision. 
 
In your consultation paper you compared the Mayor and Councillor salaries to 
the NSW General Mayor salary.  In addition you attributed the NSW General 
Manager to the Queensland (QLD) CEO salary. One document that is in the 
public domain and easily accessible is the remuneration for Mayors and 
Councillors in QLD. To get a complete picture, you should have attributed the 
Mayor and Councillor salaries against the General Managers’ salary in every 
jurisdiction, particularly when there is an undertone in the consultation paper that 
you think the General Managers of NSW are being paid more than their peers in 
other jurisdictions. 
 
NSW Mayors and Councillors should be remunerated similar to QLD. 
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The consultation paper came out of the blue, it seems like a knee-jerk reaction 
to individual sins. Please stop doing this.  
 
When Jerilderie Shire and Murrumbidgee Shire were forcibly merged in May 
2016 to form Murrumbidgee Council, the administrator engaged a professional 
firm to evaluate the General Manager’s salary, and the salary we pay today is 
still in keeping with that professional firm’s evaluation.  
 
Another reason not to have a regulated system is that professional firms, when 
doing market evaluations, take into consideration all market forces across all 
industries, not just Local Government, including factoring in location, particularly 
cost of living, isolation, schooling for children etc.   
 
To answer your question “who should decide how much a Council pays their 
General Manager”, the answer is Council itself, so it can take into account all of 
the factors which will affect the attraction to their location. 
 
Minute Number xxx 
Moved XX Seconded XX that Council submit the submission titled “Review of 
General Manager Remuneration’ to the Office of Local Government 
Carried 
 
Yours faithfully 
 
 
 
Ruth McRae  
MAYOR 
 



437 Hunter Street Newcastle NSW 2300 
PO Box 2185 Dangar NSW 2309 

Tel: 1300 886 235  www.industry.nsw.gov.au/lands  ABN: 20 770 707 468 

Reference: LBN20/419 

Steven Parisotto 
Murrumbidgee Council 
PO Box 5 
DARLINGTON POINT NSW 2706 

Dear Mr Parisotto 

Subject: Murrumbidgee Council initial assignment of categories 

Thank you for your written notice of initial assigned categorisation of 32 Crown reserves under 
section 3.22(2) of the Crown Land Management Act 2016 (the CLM Act). 

I have reviewed the information provided and pleased to advise that Council has assigned a 
category that most closely aligns with the purpose of 24 of the Crown reserves listed in Attachment 
1. As a delegate of the Minister for Water, Property and Housing, I wish to confirm that no further
change is required to the categorisation.

I encourage Council to progress the preparation of draft Plans of Management (PoMs). When 
preparing the PoM please carefully consider the reserve purpose. All activities on the reserve must 
be consistent with the Native Title Act 1993 (Cth) and therefore consistent with the reserve 
purpose. Please note that under the Local Government Act 1993 (LG Act), draft PoMs require 
referral to the landowner prior to public exhibition. Further guidance about the preparation of draft 
PoMs is available via https://www.olg.nsw.gov.au/content/council-crown-land-managers-resources. 

I have also considered Council’s categorisation for one Crown reserve (see – Attachment 2). 
However, in accordance with section 3.23(5) of the CLM Act, I request Council alter the assigned 
categories, as the Minister considers that: 

a) the assigned category is not the most closely related to the purposes for which the land is
dedicated or reserved, or

b) the management of the land by reference to the assigned category is likely to materially
harm the use of the land for any of the purposes for which it is dedicated or reserved.

It is noted that that Council has applied for two Crown reserves to be classified as Operational 
Land - Attachment 3. This application will be dealt with as a separate matter and Council will be 
notified of the outcome in due course. 

It is noted that five Reserves are managed in accordance with section 48 of the LG Act as 
‘devolved land’, therefore Council is not able to manage these reserves as if they were public land 
(see -Attachment 4). 

Attachment # 2 - Item # 4
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If you have any further questions or need assistance, please contact the Council CLM Team via 
email at council.clm@crownland.nsw.gov.au. 
 
Yours sincerely 

     

Kylee Warner 
Senior Project Manager 

Department of Planning, Industry and Environment – Crown Lands 
25/05/2020 
 

Encl. 

Attachment 1: Schedule of Crown reserves categorisation consistent with reserve purpose 
Attachment 2: Schedule of Crown reserves directed for categorisation 
Attachment 3: Schedule of Crown reserves requested as operational land 
Attachment 4: Schedule of Crown reserves not managed by council as Crown land manager 
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Attachment 1: Schedule of Crown reserves categorisation consistent with reserve purpose 
 

Reserve No. Purpose(s) Category 

R9984 Public Recreation Sportsground 

R31393 Public Recreation Natural Area 

R33953 Refuge in time of Flood Natural Area 

R55431 Access General Community Use, Natural Area 

R55928 Racecourse and Showground Sportsground, General Community Use 

R60373 Public recreation General Community Use, Natural Area 

R62157 Preservation of Graves Area of Cultural Significance, Natural Area 

R68938 Public Recreation Natural Area 

R72160 Public Recreation Sportsground 

R75491 Public Recreation; Children’s 
playground 

Park 

R82340 Public Recreation Natural Area 

R85679 Plantation General community Use 

R88058 Museum Area of Cultural Significance 

R88451 Public Recreation Sportsground 

R88754 Public Recreation Sportsground 

R89633 Museum Area of Cultural Significance 

R90713 Home of the Aged General Community Use 

R94084 Children’s Playground, Public 
Recreation 

Park, General Community Use 

R97197 Children’s Playground, Public 
Recreation 

Park 

R97198 Children’s Playground, Public 
Recreation 

Park, General Community Use 

R98071 Public Recreation General Community Use 

R150042 Community Purposes, Heritage 
Purposes 

General Community Use, Area of Cultural 
Significance 

R1010748 Community Purposes General Community Use 

R1021768 General Cemetery General Community Use 

 
Attachment 2: Schedule of Crown reserves directed for categorisation 
 
Council is directed to re-categorise the reserve as outlined below in accordance with section 3.23(5) of the Act 
so as not to cause, or be likely to cause, material harm to the land. 

 
Reserve No. Purpose(s) Direction 

R9983 Public Recreation Park 

 
 
Attachment 3: Schedule of Crown reserves requested as operational land 
 

Reserve No. Purpose(s) Comment 

R82278 Rubbish Depot Application to classify these reserves as operational 
land will be dealt with as a separate matter. R88219 Rubbish Depot 

 
Attachment 4: Schedule of Crown reserves not managed by council as Crown land manager 
 

Reserve No. Purpose(s) Management type 

R91114 General Community Use Devolved to council management under S48 of the 
LG Act 1993 

R1018508 General Community Use Devolved to council management under S48 of the 
LG Act 1993 

R1018528 General Community Use Devolved to council management under S48 of the 
LG Act 1993 



 

 

R76870 General Community Use Devolved to council management under S48 of the 
LG Act 1993 

R1021748 General Community Use Devolved to council management under S48 of the 
LG Act 1993 

 



ATTACHMENT N: LOCALITY MAPS

Legend 

1 Coleambally Golf Club PoM for Golf Courses 

1 
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2 Bunyip Hole Reserve PoM for Natural Areas 

3 Darlington Point Caravan Park PoM for Darlington Point Caravan Park 

4 Lions Park PoM for Lions Park 

5 Darlington Point Museum PoM for Areas of Cultural Significance 

6 Reserve No. 82340 PoM for Natural Areas 

7 Darlington Point Cemetery Cemetery 

8 White Street Playground PoM for Darlington Point Parks 

9 Chant Street Playground PoM for Darlington Point Parks 

10 Adrian Douglas Park PoM for Darlington Point Parks 

11 Darlington Point Golf Course PoM for Golf Courses 

12 Darlington Point Tp Operational Land 
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 Legend       

13 Pines Reserve PoM for Natural Areas 21 Balmeringa PoM for Balmeringa 

14 The Cape PoM for Natural Areas 22 Elliott Park PoM for Elliott Park (made) 

15 Jerilderie Tip Operational land 23 The Willows PoM for Areas of Cultural Significance 

16 Court House PoM for Areas of Cultural 

Significance 

24 Racecourse/Showground PoM for Racecourse/Showground 

17 Monash Park PoM fMonash Park 25 Pump station PoM for Natural Areas 

18 Jerilderie Common PoM for Jerilderie Common & 

Stock Route 

26 Jerilderie Sports Centre PoM for Jerilderie Sports Centre 

19 Stock Route PoM for Jerilderie Common & 

Stock Route 

27 Jerilderie Golf Course PoM for Golf Courses 

20 Jerilderie Cemetery Cemetery    
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 Legend 

28 Central Coree Hall PoM for Central Coree Hall 
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 Legend 

29 Reserve No. 33953 Thurrowa Reserve 

 
 
 
 
 
 



Attachment # 4 - Item # 6














